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The Sexual Health Strategy Group was established in May 2005. Its purpose was to refresh 
the local strategy and action agenda, ensuring that the key recommendations of the National 
Strategy were implemented, whilst reflecting the needs of the local population. This document 
takes forward and builds on the Dumfries and Galloway Sexual Health Strategy 2003.

The strategy is NHS led and has been developed under a community-planning umbrella, by 
working in close partnership with a cross section of organisations in Dumfries and Galloway. 
Groups that were not actively represented on the strategy group were consulted in various 
ways. 

The group is chaired by Carol Stewart - Health Improvement Programme Lead - Sexual Health, 
Directorate of Public Health and Strategic Planning, NHS Dumfries and Galloway. The following 
group members have helped to develop the strategy: -

Grace Cardoza LGBT Project Co-ordinator, LGBT Youth

Margaret Carlin Health Improvement Programme Lead (Older People), 
NHS Dumfries and Galloway

Carolyn Chalmers Health Improvement Support Officer, Policy and Performance Unit, 
Dumfries and Galloway Council

Sheila Clingan Strategic Planning Manager, Children’s Services, 
Dumfries and Galloway Council

Dr Heather Currie Associate Specialist, NHS Dumfries and Galloway

Julie Currie Public Health Practitioner (Wigtownshire), NHS Dumfries and Galloway

Sheila Davies Policy Support Officer, Dumfries and Galloway Council

Ian Donaldson Youth Issues Officer, Dumfries and Galloway Council

Laura Dykes Development Officer Disabilities, Dumfries and Galloway Council

Dr Maggie Gurney Director of Family Planning and Sexual Health, 
NHS Dumfries and Galloway

Gordon Jamieson Director of Nursing and Quality, NHS Dumfries and Galloway

Laura Jones GP/CMO DFPSH and GUM, NHS Dumfries and Galloway

David Mackie Education Officer, Dumfries and Galloway Council

Jacqui Matheson Area Manager Support for Learning, Dumfries and Galloway Council

Iain Ramsay Health Improvement Programme Lead (Education and Young People), 
NHS Dumfries and Galloway

Jocelyn Rose Health Improvement Programme Lead (Mental Health), 
NHS Dumfries and Galloway

The Sexual Health Strategy Group
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Ian Russell Senior Nurse, Andrology, NHS Dumfries and Galloway

Liz Smart Public Health Specialist, NHS Dumfries and Galloway

Bill Sturgeon Family Protection Unit, Dumfries and Galloway Constabulary

Chris Wallace Manager CANDO, NHS Dumfries and Galloway

Julie White Stewartry LHP Manager, NHS Dumfries and Galloway

Liz Hawker provided invaluable administrative support to the group.

We welcome comments on this document, please send them to:

Carol-Louise Stewart, 

Health Improvement Programme Lead - Sexual Health, 
Directorate of Public Health and Strategic Planning, 
Ryan South, 
Crichton Hall,
Bankend Road, 
Dumfries, 
DG1 4TG.

Alternatively e mail cstewart2@nhs.net
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This Action Plan has been developed 
alongside the Dumfries and Galloway Sexual 
Health Strategy 2007 - 2010. It identifies the 
actions which are needed to address the aims 
and objectives of the Strategy. It details the 
work required for each recommendation 
including timescale, costs and priorities. It 
shows which organisation (or organisations) 
has responsibility for the work. The work 
required is presented in detail. It will guide 
the way in which sexual health will be 
addressed in Dumfries and Galloway in the 
next three years, to 2010. The Action Plan 
will be updated every three years. For more 
information about the Strategy please refer 
to the Dumfries and Galloway Sexual Health 
Strategy 2007 - 2010.

The Action Plan outlines – 

•	 The vision for Dumfries and Galloway

•	 The key objectives for Dumfries and 
Galloway

•	 The actions required

•	 The methods for evaluation

This Action Plan is based on the following 
settings:

•	 Culture;

•	 Learning about sexual health;	

•	 Clinical Services;		

•	 Specific sexual health issues in Dumfries 
and Galloway; and	

•	 Hard to reach and/or vulnerable groups.

The Vision for Dumfries and Galloway

The main aims of the Dumfries and Galloway 
Sexual Health Strategy are to:

•	 improve the sexual health of the 
population of Dumfries and Galloway;

•	 build on the aims and objectives of the 
Dumfries and Galloway Sexual Health 
Strategy and Action Agenda 2003;

•	 ensure that the recommendations of 
the National Sexual Health Strategy are 
addressed where relevant to Dumfries 
and Galloway; 

•	 have a positive influence on the cultural 
and social factors that affect sexual 
health;

•	 improve the quality, range, consistency 
and accessibility of sexual health services 
and ensure they are safe, local and 
appropriate; and

•	 eliminate discrimination that has an 
impact on good sexual health.

The key objectives for Dumfries and 
Galloway

Within the wider aim of working towards 
sexual health for all, the specific objectives of 
the Strategy include:

•	 promoting positive and mutually-
satisfying stable relationships for 
everyone, regardless of age, disability, 
ethnic origin, religion, gender and sexual 
orientation;

•	 providing effective sex and relationships 
education for everyone;

•	 reducing the inequalities that are 
currently apparent in sexual health;

•	 promoting respect for self and others;

•	 reducing the incidence of HIV and other 
sexually transmitted infections;

•	 promote delaying the age of starting 
sexual activity;

•	 promoting the protection of children;

•	 reducing the numbers of unplanned and 
or unwanted pregnancy;

	 and

•	 addressing the needs of vulnerable and 
hard to reach groups.

Introduction 
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The methods for evaluation

It is important to recognise that many of the 
actions required to address the complex issue 
of sexual health do not always have outputs 
that can be measured quantitatively. For 
example it would be impossible to measure 
a change in people’s attitudes towards 
sexuality definitively in a quantitative method. 
Equally, it would be difficult to measure how 
many unplanned pregnancies have been 
“prevented” as a result of the Strategy. 

While the Action Plan is as far as possible 
“SMART” (Specific, Measurable, Achievable, 
Relevant and Time based) it is important 
to recognise that the nature of the 
measurement used must be carefully 
considered. Where there are actions that 
would be difficult to measure quantitatively, 
qualitative measures will need to be 
identified. 

Quantitative measures Qualitative measures 

•	 The amount of STI testing being carried out •	 Public perceptions about the services available

•	 Numbers of STIs being diagnosed •	 Users’ experiences of service access, use, 
effectiveness and overall provision

•	 Number of partners notified •	 People’s feelings about their own sexual 
health and relationships

•	 Numbers of clients being seen in specialist 
services

•	 Perceptions of the Strategy

•	 Numbers of clients being referred to specialist 
services from other agencies

•	 Service providers’ perceptions/knowledge of 
sexual health

•	 Number of clients being seen by other agencies •	 Joint working and improved communication 
between all service providers

•	 Number of teenage pregnancies •	 Public awareness of, and attitudes to sexual 
health

•	 Number of terminations performed •	 Evidence of the mainstreaming of sexual 
health work

•	 Level of service provision •	 The findings of the evaluations of specific 
projects

•	 Level of unmet demand for services •	 Perceived changes in discriminatory attitudes

•	 Length of the waiting list for specialist services •	 People’s feelings around first sexual 
experience

•	 Number of new services developed •	 Parents’ and carers’ ability to discuss sexual 
health issues with their children

•	 Number of staff trained

•	 Number of schools developing work

•	 Level of funding secured

•	 Number of protocols/procedures in place

•	 References to sexual health in other 
documents
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